
Briefing 

Minister’s office to complete: 

Contact for telephone discussion 

Maximising uptake of COVID-19 vaccines in Tier 1

Name 

Maree Roberts 

Date due to MO: 

Security level: 

To: 

Dr Ashley Bloomfield 

☐ Approved

☐Needs change

☐See Minister’s Notes

Comment: 

Decline 

Seen 

Withdrawn

Position 

Deputy Director-General, System Strategy 
and Policy 
Director-General of Helth 

Noted

Overtaken by events

Telephone 

s 9(2)(a) 

10 February 2021 Action required by: 12 February 2021 IN

CONFIDENCE Health Report number: HR 20210182 

Hon Chris Hipkins, Minister for COVID-19 Response 

☐

☐

☐

☐

☐

s 9(2)(a)

elease
d under th

e Offic
ial In

form
atio

n Act 
1982



Maximising uptake of COVID-19 vaccines in
Tier 1

1.

2.

3.

4.

6.

Security level:

To: 

IN CONFIDENCE Date: 10 February 2020 Hon Chris

Hipkins, Minister for COVID-19 Response 

This report sets out advice on how to maximise uptake of COVID-19 vaccines by people 
included in Tier 1 under the COVID-19 Immunisation Sequencing Framework 
(Sequencing Framework) for who should receive COVID-19 vaccines first when supplies 
are limited. Tier 1 of the Sequencing Framework includes border and Managed Isolation 
and Quarantine (MIQ) workforces, and their household contacts (see Appendix One for 
further information).

High uptake of the COVID-19 vaccines, particularly within the border and MIQ workforce 
is vital. Providing these workers and their household contacts with access to a COVID-19 
vaccine as early as possible is another way we can help keep them safe while they 
continue their important work to keep New Zealand safe.

Given the risk that the border and MIQ workforce faces, we consider it likely that many
will be motivated to receive COVID-19 vaccines. This will be consistent with the
expectation that, in order to work in this high-risk workforce, these workers should be
vaccinated.
Our strategic and multi-faceted approach will help to maximise vaccine uptake by
border and MIQ workforces. This approach focuses on stakeholder engagement,
communications and service design to reduce barriers to immunisation and get as many
people vaccinated as possible, including options to address potential financial barriers to
vaccine uptake.

This supports employers to undertake risk assessments about who may carry out higher- 
risk duties on the reasonable public health position that vaccination will reduce the risk 
of transmission and protect employees, in combination with other measures.
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